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international
career concerns!
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Guide to Interviewing
skills and H1B Visa
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at the University of MissourColumbia since 2001. Over the past five years, ISCS once
had grown to the organization of one full time staff member, five graduate assistants,
and one workstudy student. (Our current team has six graduate assistants and two
undergraduate assistants.) Regarding services, ISCS provig@sworkshops, one

special event, over 250 individual consultation to
students per semester, and numerous individual
and email consultation to other offices on
campus. The broader impact of these services is
particularly impressive given the fact that 1/3 of
all international students on campus utilized one
or more of the services offered by ISCS during th
last semester. Such wide use of ISCS services
and resources demonstrates the success with
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which the organization has targeted the
unique needs of international students.

Since the loss of our fulltime
coordinator last semester and due to
subsequent decreases in funding, ISCS
has undergone a major transformation

in the kinds of services provided. With decreased manpower, ISCS has increasingly
shifted its focus to include moregroup interventions (e.g. workshops, presentations,

and discussion groups), training, and consultation work. However, ISCS is still
committed to maintaining superior quality individual consultation. Additionally, ISCS will
also continue its outreach efforts to campus offices, departments, and international
student organizations in order to increase visibility and to provide more approachable

customized services.
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For 8 MU students, they were able to gain an
opportunity to gain real world experiences as
an ISCS volunteer this Winter semester. Each
student went through an interview process
prior to their acceptance as an ISCS
volunteer. Broken into 3 teams (Newsletter,
Marketing, and Work Abroad), each team
was lead by an ISCS staff Team Leader and
each volunteer assigned to a team
accordingly to their interests and skills.

Each team provided the volunteers
opportunity to learn new skills, programs,
and knowledge that can be applicable to
their future career plans or job search. And
were able to accomplish new projects that

they were very
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Work Abroad Team
Members: Xiaochu Hu, Eric Lee, Kaneshya Lucas, Angie
Patterson, Chialin Tsai

Projects Accomplished:
o Revised work abroad website
e Obtained resumes from different countries

Marketing Team
Members: Mi Li, You Li, Veronica Limcaco, Ran Zhao,
Sharon Lee

o Creating new marketing material for international
student event and premiered it at China night

e Created new slogan for ISCS

e Created new brochure for ISCS

proud of.

Overall, from the
feedback
provided by the
volunteers they
all agreed that
they had a
wonderful and

7] Newsletter Team
| Members: Shannon Fischer, Nan
- | Wu, Yi Jin, Hung Chiao

Created two issues of the first
| ever ISCS newsletter

e Assisted in reporting on ISCS
events for publications

This past semester ISCS created resources to assist Americans who are interested in gaining work
experiences abroad. Lead by ISCS Staff member, Litah Mileework abroad handout and interactive
website have been compiled to be released next semester. Both of these resources contain up to date
information regarding work environments and job search information on over 70 countries around the
world. ISCS hopes to further expand the information and resources for this ever growing population in the

up coming years.

In addition, ISCS staff have assisted in conducting a training workshop for all the MU Career Center peer

professionals and the ISCS staff. Small group discussion and case exercise were used to help participants
formulate strategies and familiarize themselves with the current resources in helping with students who are

interested in becoming global citizens.
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ISCS with the collaboration of AIESECs and the Career Service
Council, put on the first ever international business & dining
etiquette seminar. The main goal of this 3 hour event, was to inform
and educate MU students in developing skills as culturally aware
global citizens. The first part of the seminar, we invited 4 prominent
university faculty and staff members (Dr. Mitra, Dr. Zhou, Dr. Quinn,
& Mr. Khallariah) as featured expert presenters of business and
dining etiquette for their respective countries/regions (India, China,
Latin America, Middle East). After the presentations, students were
invited to sample authentic ethnic food of these regions from local
Columbia restaurants, as well as a network with the featured
presenters and
, invited international
Above: Dr. Mitra discussing Indian students and
business and dining etiquette to students AIESEC students.
The hope of this
networking session was to give the MU student
opportunities to interact with students and
professors whom have knowledge of various
cultures and abroad opportunities, as well as
expand their knowledge of the resources on the
MU campus in globalizing their future career
plans. Overall, the students evaluated after the Above: Students network with invited presenters, ISCS
presentation found this event to be informative  Staff members and AIESEC group members.

and helpful in their future career pursuits.

This past Winter semester, | SCS con
Connections group. Job Search Connections is a small group of

international students that meets for 2 hours a week for 9 weeks. In this
group, they discuss and network with their peers about job search

strategies and concerns they face while looking for a job in the U.S.A. ltis
also an opportunity for the students to connect and receive support from

other international students facing the daunting and nervareaking task

of finding the right job.

The Job Search Connections is one of the few job search clubs tailored for
the international students popul ati
it was selected to be presented at the National Career Development
Association upcoming national conference in Seattle. There Coordinator,
Sharon Lee, and past JSC facilitator, Hillary Fuhrman, will present the

model to fellow career service practitioners in hopes that other

universities would be able to implement such a club at their institutions.



